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This Agreement 
is made and entered into 
- day of January, 2005 
by and between the 
Chief Executive Officer of the Moravia Central School District 
(hereinafter called the "Superintendent of Schools") 
and the 
Moravia Central School Teachers Association 
(hereinafter called the "Association ") 
ARTICLE I 
RECOGNITION AND OPENING OF NEGOTIATIONS 
Section 1. Recognition 
1.1 Neeotiatine - - Unit for Regularlv Employed Classroom Teachers 
RESOLVED: 
The Board of Education of the Moravia Central School District hereby define the 
following unit of employees for the purpose of collective negotiations and the 
settlement of grievances: 
INCLUDED: All regularly employed classroom teachers requiring certification by 
the New York State Education Department, inclusive of Kindergarten teacher(s), 
elementary teacher(s), secondary teacher(s), reading teacher(s), school librarian(s), 
school nurse teacher(s), dental hygienist teacher(s), art teacher(s), music teacher(s), 
physical education teacher(s), industrial arts teacher(s), vocational agriculture 
teacher(s), guidance counselor(s), ten month school psychologist(s), and any other 
regularly employed special area classroom teacher(s). 
EXCLUDED: Superintendent of Schools, Building Principals, Dean of Students, 
Directors, Coordinators, Supervisors, Business Manager, and any other employees 
requiring administrative or supervisory certification by the New York State 
Education Department. Also excluded, are all other employees. 
WHEREAS: The Moravia Central School Teachers Association does represent 
more than 50% of the employees included in the negotiating unit composed of all 
regularly employed classroom teachers requiring certification by the New York 
State Education Department, inclusive of kindergarten teacher(s), elementary 
teacher(s), secondary teacher(s), reading teacher(s), school l i  brarian(s), school 
nurse teacher(s), dental hygienist teacher(s), art teacher(s), music teacher(s), 
physical education teacher(s), industrial arts teacher(s), vocational agriculture 
teacher(s), guidance counselor(s), ), ten month school psychologist(s), and any 
other regularly employed special area classroom teacher(s) as evidenced by dues 
deduction authorization cards on file as of November 15, 1991. 
RESOLVED: That in accordance with Section 207 of the Civil Service Law; the 
Board of Education of the Moravia School District does hereby recognize the 
Moravia School Teachers' Association as the exclusive representative of the unit of 
employees composed of all regularly employed classroom teachers requiring 
certification by the New York State Education Department inclusive of 
kindergarten teacher(s), elementary teacher(s), secondary teacher(s), reading 
teacher(s), school librarian(s), school nurse teacher(s), dental hygienist teacher(s), 
art teacher(s), music teacher(s), physical education teacher(s), industrial arts 
teacher(s), vocational agriculture teacher(s), guidance counselor(s), ), ten month 
school psychologist(s), and any other regularly employed special area classroom 
teacher(s) for the purpose of collective negotiations and the settlement of 
grievances. Such recognition shall continue in effect pursuant to the provisions 
contained in Sections 200-214 inclusive of the Civil Service Law. 
In extending recognition to the Moravia Central School Teachers' Association, that 
Association must affirm that it does not assert the right to strike against any 
government, to assist or participate in such strikes, or to impose an obligation to 
conduct, assist or participate in such a strike. 
Anita Burhans 
School District Clerk 
Adopted: November 18, 1975 
Modified as of the date of this agreement. 
Section 2. Openinp of Ne~otiations 
Either party wishing to amend this agreement shall notify the other party in writing 
between January 1 and January 3 1,2007. At that time, the date for the first 
negotiation meeting shall be established. Such meeting shall take place no later 
than February 15,2007. 
At the first meeting, the Moravia Teachers' Association shall submit its proposals. 
The District shall respond with its proposals at the second meeting which shall take 
place no later than fifteen (15) school days from the date of the Association's 
submission of its proposals. No additional proposals shall be submitted by either 
party unless mutually agreed upon. 
Section 3. 
3.1 It is agreed that in the best interest of bargaining in good faith, there should be a 
free exchange of information pertinent to negotiations. The Superintendent of 
Schools and the Association will make available to each other, upon reasonable 
request, information which is relevant to negotiations or necessary for the proper 
administration and enforcement of this agreement as provided for in the Taylor 
Law. The Superintendent of Schools shall provide information that is available but 
will not compile statistics solely at the request and for the use of the Association. 
Both parties agree that no official district records will be permitted to leave the area 
where secured. 
ARTICLE I1 
COMPENSATION AND FRINGE BENEFITS 
Section 1. Extra Curricular Activities 
1.1 The following list of extracurricular activities are subject to the approval of the 
Board of Education after the annual meeting and acceptance of the school budget 
by the qualified voters of the District. 
ACTIVITY 2003-04 POINTS 2004-05 2005-06 2006-07 
Amount Amount Amount Amount 
Varsity Football 
Assistant Football 
Assistant to Football 
JV Assistant Football 
Modified Football 
Asst. Mod. Football 
. Cross Country 
M.S. Cross Country 
Girls' Varsity Bk.Ball 
Boys' Varsity Bk.Bal1 
~ i r l s ;  JV Bk.Ball 
Boys' JV Bk.Ball 
8th Grd. Girls' Bk.Ball 
8th Grd. Boys' Bk.Ball 
7th Grd. Girlsf Bk.Bal1 
7th Grd. Boys' Bk.Ball 
Track 
Assistant Track 
MS Track 
Indoor Track 
Tennis 
Varsity Baseball 
JV Baseball 
MS Baseball 
Golf 
Football Cheerleading 
Varsity Basketball 
Cheerleading 
JV Basketball 
Cheerleading 
Field Hockey 
9 
7 
7 
7 (New) 
6. 
5 
7.5 
3.5 
8 
8 
6.5 
6.5 
3.5 
3.5 
3.5 
3.5 
7.5 
6.5 
3.5 
7.5 
7 
7.5 
6 
3.5 
7 
5 
6 
5 
7.5 
6 
ACTIVITY 2003-04 POINTS 2004-05 2005-06 2006-07 
Amount Amount Amount Amount 
JV Field Hockey 
M.S. Field. Hockey 
Volleyball 
JV Volleyball 
8th Grade Volleyball 
7th Grade Volleyball 
Softball 
JV Softball 
M.S. Softball 
Varsity Boys' Soccer 
Varsity Girls' Soccer 
JV Boys' Soccer 
JV Girls' Soccer 
M.S. Girls' Soccer 
Soccer- Boys' Modified 
Note: Each point is equivalent to 1.1% of the bachelor's column step 1 of the salary 
schedule. 
Longevity credit for coaches (experience within the same sport). 
5 years coaching add .25 point 
10 years coaching add .5 point 
15 years coaching add .75 points 
20 years coaching add 1.0 point 
ACTIVITY 2003-04 2004-05 2005-06 2006-07 
Yearbook 
Dramatics Director 
MS Drama Director 
HS Stage Design & Const. 
Business Manager - Drama 
Play Director - Musical 
Choreographer - Musical 
Business Manager-Musical 
Inst. Director (Musical) 
Vocal Director-Musical 
MS Music Director 
Elementary Select Choir 
Elementary Stage Band 
ACTIVITY 2003-04 2004-05 2005-06 2006-07 
Stage Design & Const. 
Ski Club 2 @ 
FF A 
Odyssey of the Mind (max. 
10 persons @) 
Color Guard Inst. 
Elementary Art 
Elementary Stud. Council 
Honor Society 
Jr. Honor Society 
Student Council 
MS Student Council 2 @ 
9th Grade Class Advisor 
2 persons @ 
10th Grade Class Advisor 
2 persons @ 
Jr. Class Advisor (2 persons @ 
Sr. Class Advisor (2 persons @ 
MS Intramurals 
Elem. Intramurals - Boys' 
Elem. Intramurals - Girls' 
Computer Club Jr. High 
Computer Club High School 
Elementary Yearbook 
SADD 
Photography 
1.2 The activity advisor will meet with the building principal to determine the year's 
program for each activity. 
1.3 Should any new activities be provided by the Board of Education during the 
duration of this agreement, the salaries for these activities shall be negotiated by the 
Superintendent of Schools or his designee and the Association with Board 
approval. 
Section 2. Health Insurance 
The Insurance Policy for employees covered in this contract, provided by Mutual 
Life Insurance Company of New York (MONY) or a policy which is equal to or 
better provided by another insurance company selected by the District, will 
continue in force for the 2004-05,2005-06, and 2006-2007 school years. The cost 
of such insurance will be paid on the following basis for members of the 
negotiating unit in active service on or before June 30,2001: Individual- the Board 
will pay 100% of the premium for the 200405,2005-06, and 2006-2007 school 
years. Individual and De~endent- the Board will pay 85% of the cost of the family 
plan for the 200405,2005-06, and 2006-2007 school years. 
For unit employees hired on or after July 1,2001, the cost of such insurance will be 
paid on the following basis for new hirees: Individual- the Board will pay 90% of 
the premium effective July 1,2004. Individual and Dependent- the Board will pay 
80% of the cost of the family plan for the 2004-2005,2005-2006 and 2006-2007 
school years. 
2.2 The District shall have the right to provide a schedule of benefits which is equal to 
or better than the benefits contained in the health insurance program in effect as of 
June 30, 1980, through a program of self funding. 
The major medical limitation shall be defined as an amount not to exceed 
$1,000,000 for each individual case. 
The District agrees that the administration of claims under any program of self 
funding shall be substantially equivalent to the administration of claims under the 
existing health insurance program. 
The District agrees to provide a right of conversion to an equivalent insurance plan 
for employees who cease employment with the school district for reasons other 
than retirement or discharge prior to the age of 65. Such conversion rights shall be 
available only in the event the employee is not eligible for group health insurance 
benefits provided by another employer. 
If an individual is unable to convert, then the individual shall, at his or her written 
request be continued under the self funded program for a period not to exceed one 
(1) year from the date his or her employment with the school district ceases. 
The full cost of the premium under either conversion or continuation shall be 
assumed by the employee. 
If the District establishes a committee to study insurance carriers or self funding, 
the Association may select a representative as an ex officio member of the 
committee. 
The District agrees to give serious consideration to the size of the group for self 
insurance in order to insure financial security of any self insurance plan. The 
Association will be fully informed of the actuarial basis upon which the decision is 
made. 
Beginning on July 1, 2004, the District shall contribute up to $170.00 each school 
year for each member of the negotiating unit for a dental program providing 
individual coverage. 
Beginning on July 1,2005, the District shall contribute up to $170.00 each school 
year for each member of the negotiating unit for a dental program providing 
individual coverage. 
Beginning on July 1,2006, the District shall contribute up to $170.00 each school 
year for each member of the negotiating unit for a dental program providing 
individual coverage. 
Section 3. Pavroll Deductions 
3.1 The District will deduct from each teacher belonging to the Moravia Teachers' 
Association the total amount of dues each individual teacher designates on a Dues 
Deduction Designation Card. 
The District will list all teachers authorizing dues deduction with the amount of 
deduction so requested and supply the Association with the list and total amount 
deducted. 
The Clerk will write one check each pay day to cover the entire amount of 
authorized deductions and deposit said check in a mutually agreed upon designated 
bank on each payday. The Association will furnish the Clerk with written 
authorization to make such a deposit. 
The Association agrees that all payroll deductions will be made in  20 equal 
installments. 
A sample of the Dues Deduction Card to be used is as follows: 
M.C.S. FORM 4 
DUES DEDUCTION AUTHORIZATION 
4 , do hereby authorize the Moravia 
(Print Name) 
Central School District to withhold from my salary or wages organizational dues as 
indicated below in the amount and at the rate specified and to transmit same to the 
indicated organization. I hereby release the Moravia Central School Board and its 
officials from any responsibility concerning the use or application of said dues once 
they have been transmitted to the designated organization. This authorization shall 
take effect at the next regular payment of salary or wages occurring five days 
subsequent to the date of fding the authorization with the employers, provided that 
this authorization is filed by the end of the first week of school. Authorization shall 
terminate (5) days subsequent to receipt of a signed revocation card. 
Name of Organization Total Amount of Dues to be 
Deducted 
Witness Date 
Soc. Sec. No. 
Signature 
Building 
Deductions will be made from ~avcheck in 20 eaual installments. 
Any teacher may elect to participate in the Payroll Savings Plan by requesting that 
a specific set amount be withheld from each pay period of the individual's salary. 
This amount shall not change during the school year. A check will be drawn by the 
District with an attached list of the teachers contributing to the Payroll Savings Plan 
and submitted in a mutually agreed upon designated bank for deposit. The District 
or any of its officials shall not be held responsible for said monies after 
presentation to the bank. Application by the individual teacher should be made no 
later than the first Friday of the school year. 
M.C.S. FORM 6 
.PAYROLL SAVINGS DEDUCTION 
1, do hereby authorize the 
Print Name 
Moravia Central School District to withhold from my salary or wages at the rate of 
per day period to be submitted in a mutually agreed upon designated 
bank for deposit. I hereby release the Moravia Central School District and its 
officials from any responsibility concerning the use or application of said monies 
once they have been submitted to the designated bank. 
Application by the individual should be made no later than the first Friday of the 
school year. 
$ 
Date Savings per pay period 
Signature Building 
3.3 Credit Union and United Fund 
Upon written request the District will make deductions for Credit Union and United 
Fund. 
Section 4. Teachers' Salary Schedule 2004-05 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
For the 20042005 school year, each returning teacher who was on or above the top 
step of the 2003-04 Teachers' Salary Schedule will receive an increase in his or her 
200405 salary equal to three and seventy-six hundredths (3.76%) percent. 
Add $568 for each six (6) hours beyond schedule and $1,403 for an earned Master's 
degree beyond schedule. 
The Superintendent of Schools may, at his or her discretion grant credit for prior 
teaching or teaching assistant experience. 
2004-05 Masters Schedule 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
1 1  
12 
13 
14 
15 
16 
17 
18 
19 
For the 20042005 school year, each returning teacher who was on or above the top 
step of the 2003-04 Teachers' Salary Schedule will receive an increase in his or her 
2004-05 salary equal to three and seventy-six hundredths (3.76%) percent. 
Add $568 for each six (6) hours beyond schedule and $1,403 for an earned Master's 
degree beyond schedule. 
The Superintendent of Schools may, at'his or her discretion grant credit for prior 
teaching or teaching assistant experience. 
Section 4. Teachers' Salary Schedule 2005-06 
Step BS BS+6 BS+12 BS+18 BS+24 BS+3O BS+36 B S 4 2  B S 4 8  BS+54 BS+60 
For the 2005-2006 school year, each returning teacher who was on or above the top 
step of the 200405 Teachers' Salary Schedule will receive an increase in his or her 
2004-05 salary equal to three and seventy-three hundredths (3.73%) percent. 
Add $589 for each six (6) hours beyond schedule and $1,455 for an earned Master's 
degree beyond schedule. 
The Superintendent of Schools may, at his or her discretion grant credit for prior 
teaching or teaching assistant experience. 
2005-06 Masters Schedule 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
For the 2005-06 school year, each returning teacher who was on or above the top 
step of the 200405 Teachers' Salary Schedule will receive an increase in his or her 
2004-05 salary equal to three and seventy-three hundredths (3.73%) percent. 
Add $589 for each six (6) hours beyond schedule and $1,455 for an earned Master's 
degree beyond schedule. 
The Superintendent of Schools may, at his or her discretion grant credit for prior 
teaching or teaching assistant experience. 
Section 4. Teachers' Salary Schedule 2006-07 
Step BS BS+6 BS+12 BS+18 BS+24 BS+30 BS+36 BSi-42 BSi-48 BS+54 BS+60 
For the 2006-2007 school year, each returning teacher who was on or above the top 
step of the 2005-06 Teachers' Salary Schedule will receive an increase in his or her 
2005-06 salary equal to three and sixty hundredths (3.60%) percent. 
Add $610 for each six (6) hours beyond schedule and $1,507 for an earned Master's 
degree beyond schedule. 
The Superintendent of Schools may, at his or her discretion grant credit for prior 
teaching or teaching assistant experience. 
2006-07 Masters Schedule 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
For the 2006-2007 school year, each returning teacher who was on or above the top 
step of the 2005-06 Teachers' Salary Schedule will receive an increase in his or her 
2005-06 salary equal to three and sixty hundredths (3.60%) percent. 
Add $610 for each six (6) hours beyond schedule and $1,507 for an earned Master's 
degree beyond schedule. 
The ~u~erintende 'nt  of Schools may, at his or her discretion grant credit for prior 
teaching or teaching assistant experience. 
Section 5. Payment for Graduate Credit Hours, Undergraduate Hours and After 
School In-Service 
Members of the negotiating unit shall be eligible for payment for approved graduate 
hours, undergraduate hours and after school in-service when the hours or in-service have 
received the prior approval of the Superintendent of Schools in writing before the time 
that the unit member commences the course work or after school in-service activity. 
A permanent salary increase shall be granted for each six (6) hours of approved graduate 
credit. One (1) hour of approved undergraduate credit will be considered for salary 
purposes to be equal to one (1) hour of graduate credit. Inservice credit for salary 
purposes will be based upon "in seat time". Fifteen (15) hours of approved "in seat" time 
shall equal one ( I )  graduate credit hour. 
Teachers seeking payment for graduate hours, undergraduate hours or after school in- 
service shall submit a written request to the Superintendent of Schools at least ten (10) 
work days in advance of the commencement of the course or after school in-service 
activity. The request shall be submitted on a school district approved form and the 
Superintendent of Schools shall respond to such request by approving or disapproving 
payment for the graduate hours, undergraduate hours or after school in-service in writing 
within six (6) business days of receipt of the completed form. 
The decision of the Superintendent of Schools shall be final and binding. The 
Superintendent's denial of payment shall not be subject to any claim, appeal, grievance or 
arbitration proceeding of any type whatsoever. 
Section 6. Longevity Payment 
In addition to salary payments contained within section 4, members of the negotiating 
unit shall be entitled to longevity payments as follows. Effective July 1, of the school 
year following the completion of: 
5 years of active district service a total payment of $100.00 will be included in the 
negotiating unit member's salary. 
I 0  years of active district service an additional payment of $250.00 will be included in 
the negotiating unit member's salary. 
15 years of active district service an additional payment of $400.00 will be included in 
the negotiating unit member's salary. 
20 years of active district service an additional payment of $700.00 will be included in 
the negotiating unit member's salary. 
25 years of active district service an additional payment of $1,000.00 will be included in 
the negotiating unit member's salary. 
30 years of active district service an additional payment of $2,500.00 will be included in  
the negotiating unit member's salary. 
Longevity payments will be included in the base salaries of teaching employees and 
increases in the base salary shall also apply to a unit member's longevity payment in 
years following the school year in which payment is first made. 
The commencement of payment for longevity shall begin on July 1,2000. Payments 
shall not be made for prior years or service. Payments made after July 1,2000 shall be 
cumulative. That is, a member of the negotiating unit who has 29 years of District 
service as of July 1,2000, shall receive a payment of $1,000.00. The $1,000.00 payment 
will become part of the teacher's salary and subsequent increases in salary will be applied 
to the entire base salary including the $1,000.00 longevity payment. Effective July 1, 
2001, that teacher will receive an additional payment of $2,500.00 for completing 30 
years service. 
Section 7. National Board Certification 
Effective July 1,2004, members of the negotiating unit who satisfactorily complete an 
approved National Board Certification program shall be eligible for a one time payment in 
the amount of $2,000.00. The payment shall be made in a separate payment no later than 
the second payroll in January or June following the submission of acceptable proof of 
receipt of the approved National Board Certification. 
Section 8. Supervision 
All chaperoning at school sponsored activities which are administratively approved and 
which require chaperonage, will be done voluntarily by teachers at a rate of $20.00 per 
hour for the 2004-05,2005-2006 and 2006-2007 school years. 
Section 9. Elementary Grade Chairpersons 
Individuals who are appointed to positions of elementary grade chairpersons shall each be 
paid $1,099.00 for the 2004-05 school year. On July 1,2005, the stipend shall be 
$1,140.00 for the 2005-06 school year. On July 1,2006, the stipend shall be $1,181.00 for 
the 2006-07 school year. 
Section 10. Travel 
It is agreed to reimburse all authorized travel by teachers with personal vehicles at the IRS 
rate in effect at the time the Board approves the mileage rate at its annual reorganization 
meeting in July subject to the following conditions: 
a. All miles reimbursed are from school to destination and return to school. 
b. No district owned vehicles were available. 
c. The authorization for the use of a private-owned vehicle was made by the 
Superintendent of Schools. 
Section 11. Summer School Driver Education 
11.1 Members of the negotiating unit who are appointed to the position of summer 
. school driver education teacher can be compensated at the rate of 11200th of Step 1 
of the bachelor's column,of the teacher schedule in effect for the school year for 
each day of service. Partial days shall be compensated on a pro-rated basis. This 
provision will be effective commencing with the 1995 summer school. 
ARTICLE I11 
LEAVE POLICIES 
Section 1. Personal Illness 
1.1 Each permanently employed teaching member of the staff of the Moravia Central 
School District shall be granted, with full compensation, twelve (12) days per 
school year for personal illness. 
1.2 The full amount of such sick leave will be available to the teacher at the completion 
of the first working day of the contract year. 
1.3 Unused sick leave time will accumulate to a total of not more than 200 days for the 
2004-05,2005-06, and 2006-2007 school years. 
Section 2. Illness in the Familv 
2.1 Each permanently employed teaching member of the staff of the Moravia Central 
School District shall be allowed to use up to twelve (12) days per school year from 
his or her personal illness leave which is provided for that school year for illness in 
his or her immediate family. This leave shall be deducted from the personal sick 
leave provided in Section 1.1. 
Immediate family shall be interpreted as any person who is in direct lineal 
relationship to the teacher or his spouse, or a person who regularly lives in the 
household of the teacher, including brothers and sister of the teacher or his spouse. 
Section 3. Death in Familv 
3.1 When a death occurs in the immediate family of a teacher, up to four (4) days leave 
with pay will be granted for each death. Immediate family shall be defined as 
spouse, children, mother, father, grandmother, grandfather, brothers, sisters, and 
grandchildren of either spouse, or other person living with the family. 
Section 4. Business Davs 
4.1 Teachers will be given two (2) business days per year in case of dire personal need. 
Any unused business days will accumulate as additional sick leave. 
4.2 The day may be used to conduct business which cannot be conducted at any other 
time, subject to the rules in 4.3 below. Personal Business Leave is leave which 
shall be available to teachers for the conduct of personal business which cannot be 
conducted outside of normal school hours. Such leave shall not be used for social 
and recreational purposes, or for litigation against the school district, its employees 
or board of education or for seeking other employment or for conducting activities 
on behalf of the association, its affiliates, or any other organization. In  
consideration of the above stipulations, no specific reasons need be given when 
requesting business leave for one of the two (2) days. However, an employee must 
have a reason which conforms to the above provisions. 
4.3 Rules for business days are as follows: 
a. Application for a business day must be made to the Superintendent of 
Schools, and his approval must be obtained in advance. He may require two 
(2) school days notice of the intent of a teacher to take such leave. 
Insufficient notice is adequate reason for denial of a request for a business 
day, except where circumstances do not allow advance warning of a need for 
the day. 
b. I n  general, no more than two (2) teachers will be granted business leaves on 
the same day. 
c. Days just prior to, or immediately following vacations will generally not be 
approved as business leave days. 
Section 5. Definitions and General Statements 
The term "teacher" means the same here as in the Recognition Agreement. 
In  all cases not specifically covered, leave under Parts 1, 2, and 3 of this policy may 
be obtained by requesting and receiving the approval of the Superintendent of 
Schools in  advance. He may, in turn, refer unusual cases to the Board of 
Education. 
In  cases of illness exceeding four (4) consecutive school days, the teacher may be 
required to furnish a certificate signed by a physician. 
Leave time shall be pro-rated for employees commencing employment after the 
start of the school year in September. 
The Superintendent of Schools shall transmit to the Board of Education his 
recommendation on all requests for leaves at the Board Meeting immediately after 
receipt of the request or at the succeeding meeting at the latest. 
Section 6. Maternity Leave 
Pregnant employees shall be entitled to a leave of absence for a maximum of two 
(2) years. Request for such leave shall be made in  writing to the Superintendent of 
Schools as soon as pregnancy is known, or not later than the fifth month. Request 
for leave shall indicate the probable beginning date and duration of the leave. The 
duration of such leave shall be mutually agreed upon by both parties at the time 
such leave is granted, and the return shall be set so that, insofar as possible, the 
continuity of the educational program shall not be disrupted. If a pregnant 
employee requests or takes leave of absence within the first five weeks of a 
semester, the leave of absence shall be deemed to have commenced at the 
beginning of the semester. 
An employee who is pregnant may continue in active employment as late into 
pregnancy as is desired provided she is able to perform properly her required 
function, and that she is physically and medically able to do so as certified by her 
physician. 
Leave taken by an employee resulting from a medical disability connected with or 
resulting from pregnancy can be charged to available sick leave. Certification by 
her physician that such leave is due to such medical disability will be required. If 
the District is not satisfied with the certification submitted by the teacher's 
physician, then the District's Physician may consult with the teacher's physician as 
to the basis of the findings of the teacher's physician. 
All rights and privileges accumulated prior to the effective date of such leave shall 
be reinstated. No credit for tenure shall accumulate during said leave. 
A teacher going on leave who has served one-half (l/2) year or more shall, upon 
return, be granted salary credit for one (I) full year. 
Section 7. Sabbatical Leave 
7.1 Sabbatical leave will be granted on the basis of 112 year's salary for a full year's 
leave of absence, or at the rate of full pay for leave of one semester's absence. 
Salary shall be based upon the expected salary to be received if the teacher were to 
be employed during the period of such sabbatical leave. Applications for sabbatical 
leave shall be limited to teachers with seven or more satisfactory years of service 
for the Moravia Central School Board. Applications will be accepted from all full 
time professional staff members. Applications will be submitted to the 
Superintendent of Schools in such form as he may require, and final decisions 
granting leaves of absence will be determined by the Board of Education, acting 
upon the recommendation of the Superintendent of Schools. 
7.2 Sabbatical leave will be granted for the following reasons: 
a. Graduate work in the Master's Degree or Post-Master's Degree Program. 
In any event, the proposed program of study must be approved by the Dean 
of the graduate school or the graduate council at the college or university 
where the graduate work will be done, and competency of the applicant for 
graduate level work must be demonstrated by evidence of the successful 
completion of at least 15 graduate hours, and a cumulative graduate average 
of 3.0  or "B" before the application can be considered for approval. In 
addition, the program must be approved by the Superintendent of Schools 
and the Board of Education. Eligibility for leave under this shall be limited 
to those persons who possess a permanent certificate in their professional 
field. 
b. Planned educational travel. 
Travel which can enable the teacher to grow professionally by exposure to 
and study of different peoples, cultures, environments, and experiences. 
7.3 Applications 
a. ~ ~ ~ l i c a t i o n s  f r fall semeste; or full year sabbatical leave must be submitted 
on or before February 1 of the year in which the sabbatical leave is to 
commence on September 1. The Board of Education's decision concerning 
the application will be made on or before the April 1 date following the 
submission of such application. Applications for the spring semester 
sabbatical leave shall be submitted May 1 of the year prior to such leave 
taking effect. After a sabbatical leave has been granted by the Board, the 
teacher or person having received such leave will be expected to carry 
through with the leave. Serious illness of the applicant or in his immediate 
family will be the only acceptable reason for granted leave not being taken. 
b. All sabbatical leave applications filed must bear the signature of the teacher 
and the Superintendent of Schools. 
The Board will consider seniority, quality of service, probable value of the 
leave, and availability of qualified substitutes as factors in the final granting 
of leaves. The Board will, at all times, consider the best interests of the boys 
and girls enrolled in its classes in, its decisions regarding sabbatical leave 
applications. 
c. After a sabbatical leave is completed, a person having received such leave is 
expected to return to the employ of the Board for at least one (1) year of 
service. Persons having been granted leaves will be expected to present 
reports of the sabbatical leave in such form and in  such manner as may be 
decided upon by the Superintendent of Schools within two (2) months after 
the completion of the sabbatical leave. Upon returning to the employ of the 
Moravia Central School after sabbatical leave, a teacher will automatically 
be moved to the next salary step to which he would be entitled had he 
remained in service, and no loss of tenure, sick leave, retirement benefits, or 
any other benefits that may have accrued to the teacher had he remained in  
service will be denied him after sabbatical leave. 
d. Gainful employment during the period of sabbatical leave shall not be 
allowed. Teachers who violate this section shall be subject to termination of 
any benefits received from the school district. Grants, scholarships, 
assistantships, and the like, however, are permitted. 
7.4 a. Inasmuch as the Education Law permits a teacher to resign upon a written 
thirty '(30) days notice, to the Superintendent of Schools, it is hereby agreed 
and understood that any person granted sabbatical leave shall do the 
following: 
Sign a demand note in the amount of the teacher's salary for the year 
in which sabbatical leave is granted. Such note will be reduced by 
1/10 of its face amount for each month of service provided after the 
leave has been taken. Such note will be cancelled immediately if the 
teacher becomes incapacitated and cannot return to teaching for one 
(1) year. Such note will be cancelled at the expiration of a teacher's 
sick leave. Such note will be due and payable if the teacher leaves the 
employ of the Board of Education under any other conditions. 
Section 8. Summer Sabbatical Leave 
Summer Sabbatical Leave may be granted to a maximum of four (4) teachers. The 
teacher may request only one summer sabbatical at a time, and may in  subsequent 
years request additional leaves to a maximum of four (4). These can be, but need 
not be, in consecutive years. 
8.1 Requests must be made on forms provided by the Superintendent of Schools prior 
to April 1. The Board of Education will take action prior to May 1. 
8 .2  Leaves will be given'only for teacher taking a minimum of six academic hours of 
courses at an accredited institution. 
8.3 Applications will be limited to full-time teachers with permanent certification who 
have at least five (5) years of experience in the Moravia Central School System. 
A teacher 
district of 
made duri 
receiving a summer sabbatical shall receive a stipend from the school 
12.5% of hislher salary of the year just completed. Payment will be 
ng attendance, and according to the established payroll schedule. 
This leave commences with the summer of 1974. 
Item 7.3b of the Yearly Sabbatical also applies for the summer sabbatical. 
Part-time summer employment will be allowed at the discretion of, and prior 
approval of the Superintendent of Schools. 
Section 9. Sick Dav Bank 
A Sick Day Bank will be established in this school district under the following 
conditions: 
All contributions will be voluntary. 
Any professional employee in the negotiating unit whose position requires a 
teaching certificate is eligible to participate. 
The sick day bank may only be used for involuntary disabilities or illnesses. 
Each employee enrolling in the bank will donate two days of his sick leave to the 
bank each year until there is a maximum equal to twice the number of employees in 
the negotiating unit. No more days will be added, except by new membership, until 
the bank is depleted to 100 days: "New membership" shall mean employees newly 
employed in the District, as well as experienced employees in the District who have 
not chosen to contribute to the Sick Day Bank, but later choose to do so. 
A person withdrawing from the bank will not be able to withdraw the contributed 
days. 
The first twenty (20) days of illness or disability will not be covered by the bank 
but must be covered by that person's own accumulated sick leave or absence 
without pay. 
A person will not be able to withdraw days from the bank until his own sick leave 
is depleted. 
A maximum of forty (40) days may be drawn by each individual member from the 
bank each year during the life of the agreement. 
Persons withdrawing sick leave days from the bank will not have to replace these 
days except as a regular contributing member of the bank. 
The Moravia Teachers Association will administer this bank and supervise its 
operation under procedures to be worked out between the Moravia Teachers 
Association and the Moravia Central School District. The Moravia Teachers' 
Association will submit a report of the operation and use of the sick day bank 
including, but not limited to, the names of the individuals using sick days and the 
number of days used by each individual. The report shall be submitted on or before 
February 15 and July 15 of each year. 
By October 15 of each year the names of the contributing members to the Sick Day 
Bank will be given to the District Office. 
The provisions of this section shall become effective on July 1, 1979. 
Section 10. Jury Dutv and Court Appearance Leave 
10.1 Jury duty compensation shall be in accordance with the applicable law and 
regulations for state and federal courts. 
10.2 Members of the negotiating unit shall be compensated at their regular rate of 
compensation for required court appearances on behalf of the school district. 
Section 11. Extension of Leave Policv 
1 1.1 In cases of dire personal need, the Board of Education may, at its discretion, extend 
the provisions of any leave policy. 
ARTICLE IV 
PROFESSIONAL ACTIVITIES AND RESPONSIBILITIES 
Section 1. Professional Staff Committee 
In order for both the administration and the teaching staff to be in a better position 
to effect changes in curriculum and to be more sensitive to the needs of each other, 
a committee of classroom teachers will be formed to discuss educational and staff 
problems that are of mutual concern. 
It is recognized that the work of such a committee may bring about change in 
policy, however, it is not the function of the committee to make policy. 
The Elementary School and the High School teachers will elect three (3) members 
from each school in September of each school year and those members shall meet 
prior to October 15th to elect a chairman and to establish the first meeting date of 
the entire Professional Staff Committee. The first meeting date shall, however, 
take place no later than November 1st of each school year. The organization, 
procedures, and schedule of the Committee will be determined by the Committee. 
It is the responsibility of the Association to see that these procedures are put into 
effect. 
The administration will be represented by the Superintendent of Schools and the 
Building Principals. 
Section 2. Professional Visitation Day 
2.1 Teachers may be granted one day with pay to visit classes in other schools through 
arrangements with their building principals and with the building principal of the 
school being visited. 
Section 3. S $  
3.1 Vacancies occurring at the Moravia Central School will be advertised to present 
Moravia Faculty members. This includes extra-curricular positions as well as 
teaching, counseling and supervisory positions. Present staff members will be 
given every consideration in filling of vacancies. Forms will be provided. 
Vacancies will be posted on school bulletin boards, and will be listed in the 
Superintendent of Schools newsletters to teachers. 
Section 4. Teacher Aides 
4.1 It is recognized that the teacher's primary responsibility is to teach. When teacher 
aides are hired to perform non-teaching tasks classroom teachers will do the 
following: . 
a. Furnish the Board with precise job descriptions for such aides. 
b. Work with the administration in planning and implementing a program of 
training for such aides. 
c .  Teacher or teachers will supply the Board with written information stating 
exactly how the teacher or teachers will use the additional teaching time 
provided. 
d. The School District will answer in writing all requests made by teachers for 
the use of aides. 
Section 5. Textbooks 
5.1 Teachers in the various subject areas and grade levels will work with the 
administration in reviewing and evaluating textbooks. Teachers will be expected to 
make recommendations when new textbooks are to be obtained. 
Section 6. work in^ Hours and Dags 
6.1 It is recognized that the work day of the teacher involves more than the actual hours 
spent with students. 
6.2 Teachers may be asked to work 190 days per year. The use of the time over and 
above the number of instructional days on the school calendar will be determined 
by the Board as provided by law. The administration will consult with the teaching 
staff before determining how this time will be used. Educational meetings or 
related activities may be scheduled by the Superintendent of schools when 
inclement weather or other emergencies close the school. 
ARTICLE V 
TEACHER EVALUATION AND TEACHER FILES 
Section 1. 
When a written record of evaluation has been made, a teacher shall be informed 
within five (5) working days of that evaluation so that he or she may have the 
opportunity to examine and discuss the evaluation. The teacher may respond in 
writing on all copies of the written evaluation and the response will be placed in his 
or her folder. 
Section 2. Teacher Files 
Teachers shall have the right, upon request, to review the non-confidential contents 
of their files and shall be entitled to have a personally selected representative 
accompany him during such a review. 
The teacher shall have the right to make copies of any material in his folder. 
No non-confidential material derogatory to a currently employed teacher's conduct, 
service, character or personality will be placed in his personnel file unless the 
teacher has had an opportunity to re;iew the material. The teacher will 
acknowledge that he has had the opportunity to review such material by affixing his 
signature to the copy to be filed, with the express understanding that such signature 
in no way indicates agreement with the contents thereof. The teacher will also have 
the right to submit a written answer to such material, and his answer shall be 
reviewed by the Superintendent of Schools and attached to the file copy. 
ARTICLE VI 
A 
Section 1. 
The Association will be granted a total of six (6) teacher days per year for sending 
delegates to any conference or meeting of the New York State United Teachers, 
American Federation of Teachers (A.F.L.C.I.O.), or their affiliates. Attendance 
will be based upon the following criteria: 
Written notices to the Superintendent of Schools at least ten (10) days prior to such 
conference or meeting. In those'circumstances, where it is not possible to give at 
least ten (10) days notice, the Superintendent will accept notice of a shorter time 
period, provided that adequate arrangements can be made for a substitute teacher 
and other school activities. 
All expenses incurred will be the responsibility of the teacher or the Association. 
The Association will have the responsibility to appoint the delegates. 
The cost of suitable substitutes, if hired, will be paid by the Moravia Teachers' 
Association. 
Two (2) members of the negotiating unit may be absent to attend the New York 
State United Teachers' Representative Assembly for two days. On the other two 
teacher days per year which the Association has been granted for Association 
Activities, only one teacher may be absent at any time. 
The Board shall grant the Association the privilege of using the school buildings 
for its meetings, upon application, using the required forms. There will be a faculty 
bulletin board in each school buildihg solely for Association use. The Association 
shall have the unrestricted use of faculty mail boxes and intra-district mail 
facilities. 
The President of the Association shall be free to conduct Association Activities at 
the end of the student school day unless other professional duties exist. 
ARTICLE VII 
GRIEVANCE PROCEDURE 
The following grievance procedure is intended to be used to resolve personal 
grievances arising under this contract. 
Section 1. Basic Principles 
1 . 1  It is the intent of these procedures to provide for the orderly settlement of 
differences in a fair and equitable manner. The settlement of a grievance at the 
earliest possible stage is encouraged. 
1.2 A teacher shall have the right to be represented at any of the formal steps of the 
procedures by a person or persons of his own choice. . 
Section 2. Definitions 
Teacher shall mean any employee whose position requires certification by the State 
Education Department or any group of such employees that are members of the 
negotiating unit. 
Administrator shall mean any teacher responsible for or exercising any degree of 
supervision or authority over any other teacher. 
a. Chief Administrator shall mean to whom the employee is directly 
responsible (Building Principal, Superintendent of Schools) 
Representative shall mean the person or persons designated by the aggrieved 
teacher as his counsel or to act in his behalf. 
Grievance shall mean any claimed violation of the terms of this agreement. 
School Davs shall mean any day school is in session from September - June, also 
including the normal work week during the summer recess. 
Section 3. 
3.1 Informal Step I The aggrieved teacher shall orally present his complaint to the 
Building Principal within twenty (20) school days of the event upon which the 
grievance is based. The Building Principal shall orally and informally discuss the 
complaint within five (5) school days after the complaint has been presented to 
him. If such complaint is not satisfactorily resolved at this stage, the aggrieved 
teacher may proceed to the second informal step, after notifying his immediate 
supervisor of intent to do so. 
3.2 Informal Steu 2 Within five (5) school days of the aggrieved teacher's meeting with 
his immediate supervisor, he may request a meeting with the Superintendent of 
Schools to orally discuss the complaint. The Superintendent of Schools shall 
discuss the grievance with the teacher within five (5) school days after receiving his 
request. If the grievance is still unresolved, the teacher may fill out a grievance 
form and proceed to Formal Step 1. 
3.3 Formal Step 1 The aggrieved teacher shall present his grievance to a teacher's 
grievance committee consisting of the members of the Executive Committee. If 
they determine that a genuine grievance exists they shall write a report stating the 
grievance, their position on it, and their recommendation for its disposal. This 
stage shall' be completed within five (5) school days of the discussion between the 
Superintendent of Schools and the aggrieved teacher at Informal Step 2. The report 
will be sent to the Superintendent of Schools for review. 
Election of an alternative course of action or remedy prior to the submission of a 
grievance at this stage shall be considered to be a waiver of the right of an 
employee thereafter to seek recourse of the grievance by means of the grievance 
procedure. 
3.4 Formal Step 2 Within five (5) days of receiving the report, the Superintendent of 
Schools will meet with the aggrieved teacher and any representative he may wish to 
bring with him. Within ten (10) school days of this meeting, the Superintendent of 
Schools shall render a decision in writing stating his reasons for such a decision. 
3.5 Formal Step 3 Arbitration After the Superintendent of Schools has rendered his 
decision, if the teacher andlor the Association are not satisfied with the decision at 
Formal Step 2, and the Association determines that the grievance is meritorious, it 
may submit the grievance to arbitration by written notice to the Superintendent of 
Schools within five (5) school days of the decision by the Superintendent of 
Schools. 
Within ten (10) school days after such written notice of submission to arbitration, 
the Superintendent of Schools and the Association will agree upon a mutually 
acceptable arbitrator competent in the area of the grievance, and will obtain a 
commitment from said arbitrator to serve. 
If the parties are unable to agree upon an arbitrator or to obtain such a commitment 
within the specified period, a request for a list of arbitrators will be made to the 
American Arbitration Association or the Public Employment Relations Board by 
either party. The parties will then be bound by the rules and procedures of the 
American Arbitration Association or the Public Employment Relations Board in 
the selection of an arbitrator. 
If no request for a list of arbitrators is made within fifteen (15) school days of the 
written notice to submit to arbitration, the grievance shall be deemed withdrawn. 
The selected arbitrator will hear the matter promptly and will isue his findings not 
later than fourteen (14) calendar days from the date of the close of the hearing, or, 
if oral hearings have been waived, then from the date the final statements and 
proofs are submitted to him. 
The arbitrator's findings of fact, reasoning and conclusions on the issues will be 
submitted to the Board, and the aggrieved in writing. The arbitrator shall have no 
power or authority to make any'decision, which requires the commission of an act 
prohibited by law or which is violative of the terms of the agreement, nor add to, 
subtract from or modify any of the provisions of this agreement. 
Each party to an arbitration shall bear its own legal expense, and costs incidental to 
its exhibits and any witness sworn by such party. 
The arbitrator's award shall not be contrary to any provision of law, Regulation of 
the Commissioner of Education having the force and effect of law, or Rule of the 
Board of Regents having the force and effect of law. 
The arbitration hearing and proceedings shall be confidential. 
The number of days provided for the presentation and processing of the grievances 
in each step of the grievance procedure establish the maximum time limits and any 
grievance not presented within the time limits provided for each respective step of 
the grievance procedure shall be deemed withdrawn, provided however, time limits 
set forth herein may be extended by mutual agreement between the Board, or its 
representatives, and the aggrieved employee and/or the President of the Unit or his 
designee. 
The costs for the services of the arbitrator, including expenses, if any, will be borne 
equally by the parties. 
The decision of the arbitrator if within the scope of his authority shall be final and 
binding upon the parties. 
ARTICLE VIII 
DURATION OF AGREEMENT 
Section 1. 
This agreement shall be in effect as of July 1,2004 and shall continue in effect 
through June 30,2007. The Superintendent of Schools and the Association agree 
that all negotiable items have been discussed during negotiations leading to this 
agreement, and no additional negotiations will be conducted on any item, whether 
contained herein or not. (Items contained herein can be renegotiated for any 
succeeding contract.) 
Section 2. 
The Association affirms that it does not assert the right to strike against the school 
board, to assist or participate in any strike, or to impose an obligation to conduct, 
assist or participate in such a strike, subject to the provisions of the Taylor Law. 
The contents of this agreement cannot be changed except by mutual consent in 
writing. 
Section 3. 
If any provision of this agreement shall be found contrary to law, that provision 
shall be considered void, but all other provisions shall continue in full force and 
effect. . 
Section 4. PUBLIC EMPLOYEES FAIR EMPLOYMENT LAW 
4.1 Section 204-a. Agreement between Public Employers and Employee 
Or~anizations. 
It is agreed by and between the parties that any provision of this agreement 
requiring legislative action to permit its implementation by amendment of law or 
providing additional funds thereof, shall not become effective until the appropriate 
legislative body has given approval. 
Denise Abbattista 
Co-President 
~ i l l i a ~  Tammaro 
Superintendent of Schools 
Date 
Co-Presiden Greg Rury 2' 
, - -  
Date 
January 7, 2005 
Mr. Harry Slywiak 
Field Representative 
NYSUT 
4983 Brittonfield Parkway 
P.O. Box 247 
East Syracuse, NY 13057 
Re: Health Insurance for Retirees 
Dear Harry: 
This side letter constitutes an agreement between the Moravia Teachers 
Association and the Moravia Central School District with respect to the provision 
of health insurance to members of the negotiating unit who retire. 
Effective upon the approval of this agreement the District agrees to continue to 
provide health insurance to members of the negotiating unit who retire in 
accordance with its existing policy. Retired employees shall be entitled to health 
insurance premium payments at the same percentage of school district 
contributions that they receive during active employment at the effective date of 
retirement. This provision shall continue in effect from the date of approval of this 
agreement through June 30,2007, and thereafter it shall be of no force or effect 
whatsoever. 
Very truly yours 
Matthew R. Fletcher 
Assistant Superintendent for 
Personnel Relations 
January 7,2005 
Mr. Harry Slywiak 
Field Representative 
NY SUT 
4983 Brittonfield Parkway 
P.O. Box 247 
East Syracuse, New York 13057 
Re: Moravia Teachers Agreement - 
Article 111, Leave Policies 
Dear Mr. Slywiak: 
This side letter constitutes an explanation of the provisions of Article 111 Leave 
Policies, section 4 Business Days and section 10 Extension of Leave Policy as 
those provisions apply to the use of paid leave time for attendance at religious 
observances and for absences on days just prior to or immediately following 
vacations. 
In those instances when a member of the negotiating unit has exhausted available 
business days in a school year pursuant to section 4 and the member of the 
negotiating unit needs to attend a religious observance, it is agreed that the 
provisions of section 10 may be utilized upon written request for up to two (2) 
additional business days during the school year with pay. Application for the 
additional business days will be made pursuant to Article 111 Leave Policies, 
section 4.3 of the Agreement between Moravia Central School District and the 
Moravia Central School Teachers Association. 
With respect to absences on days just prior to or immediately following vacations, 
Article 111 Leave Policies, section 4.3 (c) provides that such days .will generally not 
be approved as business leave days. It is the intention of the school district that this 
provision not be applied to prevent an employee from seeking a business leave day 
under circumstances in which an emergency occurs without prior warning. For 
example, in an instance where a teacher returned home from vacation and 
awakened to find his or her basement flooded that teacher would be permitted to 
apply for and seek approval for absence under the provisions of section 4 providing 
that other contract conditions were met. 
In addition, a member of the negotiating unit may apply for a personal leave day 
before or after a vacation period if such absence would normally be granted and the 
activity in which the individual would be involved cannot be scheduled at any other 
time. Transportation arrangements to and from a vacation or holiday site would not 
be considered as a valid reason under this exception. 
Very truly yours, 
Matthew R. Fletcher 
Assistant Superintendent for 
Personnel Relations 
January 7,2005 
Mr. Harry Slywiak 
Field Representative 
NYSUT 
4983 Brittonfield Parkway 
P.O. Box 247 
East Syracuse, New York 13057 
Re: Work Schedule - Guidance 
Counselors 
Dear Harry: 
This side letter constitutes an agreement between the Moravia Teachers' 
Association and the Moravia Central School District with respect to the work 
schedule and work year for guidance counselors. The agreement is as follows: 
The work year for existing guidance counselors will extend from September 1 
through June 30 with an additional work period of twenty (20) days as assigned 
during the months of July and August. The work year for existing guidance 
counselors will be considered to be an eleven (1 1) month work year. During the 
period September 1 through June 30, the Superintendent of Schools may require a 
work year of up to three (3) days in excess of the work year for classroom teachers. 
Guidance counselors first employed after July 1, 1990, may be employed on a ten, 
eleven or twelve month basis. Newly employed guidance counselors who are 
required to provide service between the period July 1 and August 3 1 will be 
compensated as required by Section 3 101 of the Education Law. 
Very truly yours, 
Matthew R. Fletcher 
Assistant Superintendent for 
Personnel Relations 
January 7,2005 
Mr. Harry Slywiak 
Field Representative 
NYSUT 
4983 Brittonfield Parkway 
P.O. Box 247 
East Syracuse, New York 13057 
Re: Summer School Driver 
Education 
Dear Harry: 
This side letter constitutes an agreement between the Moravia Teachers' Association and 
the Moravia Central School District with respect to the Summer School Driver Education 
program. The agreement is as follows: 
The provisions of Article 11, Section 10 Summer School Driver Education shall not be 
applicable to Gregory Rury. 
Mr. Rury will continue to be compensated for summer school driver education at the rate 
of 1/200th of his salary providing that he continuously is employed as a summer school 
driver education teacher after the 1994 summer session. 
Very truly yours, 
Matthew R. Fletcher 
Assistant Superintendent for 
Personnel Relations 
January 7,2005 
Mr. Harry Slywiak 
Field Representative 
NY SUT 
4983 Brittonfield Parkway 
P.O. Box 247 
East Syracuse, New York 13057 
Re: Committee to review graduate, under- 
graduate and after school in-service 
educational credits for salary 
purposes 
Dear Mr. Slywiak: 
The parties have agreed to establish a committee to study and prepare 
recommendations concerning the review of graduate, under-graduate, and in-service 
educational credits for salary purposes.. The Superintendent of Schools and the President 
of the Teachers' Association shall each select three (3) members for the committee on or 
before January 1,2005. The committee members shall meet within ten (10) school days 
after selection, and the committee shall submit its written recommendations to the 
Moravia Central School District and Moravia Teachers' Association on or before June 1, 
2005. 
The following factors shall be reviewed and considered by the Committee: 
1. The purposes of further education for teachers are: 
*to supplement the instructional background of the teacher. 
*to update teachers on current educational strategies and practices, curricula, 
instructional techniques, classroom management skills, and directly related 
teachingtlearning situations. 
2. Inservice defined: specific staff training that occurs after the regular work day for 
the acquisition of specific knowledge or skills applicable to the teacher's 
teachingtlearning situation which will have a lasting impact upon instruction. 
*All inservice offeringslworkshopslcourse work must have a direct relationship to 
the teacher's area ofawork or have a focus on educational issues or topics that 
apply to the teacher's specific teachingllearning situation. 
3. While of potential value to both the individual and the institution, it is agreed that 
the following are not eligible for inservice salary adjustment purposes: 
"Keynote speakers, dinner meetings, or brainstorming sessions. 
*Sporting events or fine arts and drama productions. 
*Department and grade level meetings, visitation or curriculum development. 
*Programs which occur during the school day. 
*Programs for which a conference request form is used. 
*Materials viewing. 
*Coaching courses required for certification. 
*Recreational activities and travel. 
4. Undergraduate courses to be approved must have a direct relationship to the 
teacher's area of work, or have a focus on educational issues or topics that apply 
to the teacher's specific teachingllearning situation. 
Very truly yours, 
Matthew R. Fletcher 
Assistant Superintendent for 
Personnel Relations 
January 7, 2005 
Mr. Harry Slywiak 
Field Representative 
NY SUT 
4983 Brittonfield Parkway 
P.O. Box 247 
East Syracuse, New Y ork 13057 
Re: Moravia Teachers Agreement - work 
Hours and Work Days 
Dear Mr. Slywiak: 
The parties have agreed to establish a committee to study and prepare 
recommendations concerning work hours and work days. The Superintendent of Schools 
and the President of the Teachers' Association shall each select three (3) members for the 
committee on or before January 1,2005. The committee members shall meet within ten 
(10) school days after selection, and the committee shall submit its written 
recommendations to the Moravia Central School District and Moravia Teachers' 
Association on or before June 1,2005. ' 
Very truly yours, 
Matthew R. Fletcher 
Assistant Superintendent for 
Personnel Relations 
January 7,2005 
Mr. Harry Slywiak 
Field Representative 
NYSUT 
4983 Brittonfield Parkway 
P.O. Box 247 
East Syracuse, New York 13057 
Re: Moravia Teachers Agreement - 
Travelling Teachers 
Dear Mr. Slywiak: 
The Superintendent of Schools agrees that he will consult with the Moravia 
Teachers Association for any member of the negotiating unit who is assigned as a 
traveling teacher prior to the effective date of the assignment. 
The purpose of the discussion is to resolve any questions concerning the 
assignment and adequate time for travel, preparation and lunch. 
This letter shall take effect on July 1, 2004 and shall continue in effect during the 
duration of the 2004-2007 negotiated agreement. 
Very truly yours, 
Matthew R. Fletcher 
Assistant Superintendent for 
Personnel Relations 
RETIREMENT INCENTIVE 
The Board of Education, faced with the problems of the assignment of personnel and the 
need to reduce costs, due to State Aid reductions, agrees to offer the following plan to all 
regular and full time employees who are eligible to be members of the negotiating unit 
represented by the Moravia Teachers Association during the period May 15, 2005 
through June 30,2007: 
Section 1. Criteria for Retirement 
Eligibility'for receipt of diminished or undiminished retirement benefits from New 
York State Teachers' Retirement System, on or before July 1,2007; and 
Minimum age 55 years at the time of retirement; and 
At least fifteen (15) years of credit in the New York Teachers' Retirement System 
and at least fifteen (15) years of continuous service in the Moravia Central School 
District immediately preceding retirement. 
Section 2. Definition 
An employee becomes eligible in the year that he or she is at least 55 years of age, 
and has completed fifteen (15) years of continuous service with Moravia Central 
School. 
Regular full time employees will be defined as persons who at the time of electing 
to retire, work on a full time basis in their positions and shall hold positions as a 
tenured teacher. 
Section 3. Procedures and Retirement Date 
A regular full time employee in the Moravia Central School who retires and meets 
the eligibility requirements specified above shall be paid a sum of money according 
to the amount and procedures in number five below. 
Regular full time eligible employees who desire to take advantage of the 
Retirement Incentive must submit an irrevocable letter of resignation to the 
Superintendent of Schools in writing no later than 3:00 p.m. on or before June 1 of 
2005, 2006 and 2007. The letter must be personally delivered to the office of the 
Superintendent of Schools during normal working hours where it will be received 
with date and time of receipt recorded. 
Section 4. Limitations 
Eligible employees shall retire effective June 30, of the school year (2005, 2006 
or 2007) during the term of this incentive providing that the employee is eligible 
to retire in accordance with the definition of retirement of the New York State 
Teachers' Retirement System and is entitled to receive undiminished retirement 
benefits at the time of retirement. 
All employees in the negotiating unit who are eligible to retire with undiminished 
benefits must elect to retire during their first period of eligibility under the 
retirement incentive or waive entitlement to any retirement incentive occurring 
after their first date of eligibility for diminished or undiminished benefits. 
Other employees in the negotiating unit who meet the criteria for retirement in 
section 1 and are eligible to retire with a diminished retirement benefit may elect 
to retire effective June 30, of the school year (2005, 2006 or 2007) during the 
term of this incentive. 
Section 5. Calculation of Pavment 
- 
The maximum retirement incentive will be no more than $14,000 for each eligible 
employee. 
The retirement incentive shall be calculated by multiplying the number of years of 
active service in the District up to 30 years times $300.00 for each year in 
addition to a payment of $25.00 a day for unused accumulated sick leave as of 
June 30 of the year preceding their retirement. 
Section 6. Pavment 
No cash payment will be made directly to the eligible employee. 
All payments shall be provided to the unit member to the maximum dollar limit as 
an employer non-elective contribution to a tax sheltered annuity plan in 
accordance with section 403(b) of the United States Internal Revenue Code. All 
of the provisions of the retirement incentive as provided herein shall be subject to 
the Internal Revenue Code and IRS regulations and rulings. Should any provision 
be declared contrary to law, then such portion shall not be deemed valid and 
subsisting, but all other portions shall continue in full force and effect. 
Section 7. Effective Dates 
This memorandum shall be effective during the period July 1, 2004 through June 
Dated: 
30, 2007, at which time it shall expire and be of no effect whatsoever. 
William P. Tammaro 
Superintendent of Schools 
Moravia Teachers' Association Moravia Central School District 
\ 
W d  
Denise Abbattista 
Co-President 
Moravia Teachers' Association 
